

[image: image]




 

 

A MEANINGFUL LIFE
AT WORK

The Paradox of Wellbeing




 

 

A MEANINGFUL LIFE
AT WORK

The Paradox of Wellbeing

BY

Raida Abu Bakar

Rosmawani Che Hashim

Sharmila Jayasingam

Safiah Omar

Norizah Mohd Mustamil

University of Malaya, Malaysia

[image: image]




 

 

Emerald Publishing Limited

Howard House, Wagon Lane, Bingley BD16 1WA, UK

First edition 2018

Copyright © 2018 Emerald Publishing Limited

Reprints and permissions service

Contact: permissions@emeraldinsight.com

No part of this book may be reproduced, stored in a retrieval system, transmitted in any form or by any means electronic, mechanical, photocopying, recording or otherwise without either the prior written permission of the publisher or a licence permitting restricted copying issued in the UK by The Copyright Licensing Agency and in the USA by The Copyright Clearance Center. Any opinions expressed in the chapters are those of the authors. Whilst Emerald makes every effort to ensure the quality and accuracy of its content, Emerald makes no representation implied or otherwise, as to the chapters’ suitability and application and disclaims any warranties, express or implied, to their use.

British Library Cataloguing in Publication Data

A catalogue record for this book is available from the British Library

ISBN: 978-1-78756-770-2 (Print)

ISBN: 978-1-78756-767-2 (Online)

ISBN: 978-1-78756-769-6 (Epub)

[image: inline-image]




 

 

 

 

 

 

 

 

Dedicated

To good friends …




 

 

ACKNOWLEDGEMENTS

This book is a result of an amazing and meaningful journey made by all the authors who care and respect for the life and wellbeing of individuals. Inspired by their own experiences at work, the authors accentuate the pertinent aspects of an individual’s mental capability and emotions. In essence, this book enables them to communicate their carefully referred thoughts and practices to readers of how powerful choice is in determining an individual’s life in the pursuit of happiness, particularly at the workplace.

This project is fully supported by Equitable Society Research Cluster (ESRC), University of Malaya, under award grant number RP043-16SBS.




 

 

ABOUT THE AUTHORS

Raida Abu Bakar is Senior Lecturer at the Department of Business Policy and Strategy, University of Malaya. Her areas of research interest are organisational psychology/employee motivation. She obtained her Bachelor of Science in Management from Purdue University, USA, an MBA from University of Malaya, and a PhD from RMIT University, Australia. Her research has been published in International Journal of Human Resource Management, and International Journal of Training and Development, among others. She has 15 years of experience in consultancy and research projects. She was a consultant to numerous projects, that is, the Ministry of Entrepreneur and Co-operative Development, the Master Builder Association of Malaysia, ANGKASA, Akademi Seni Budaya dan Warisan Kebangsaan and others.

Rosmawani Che Hashim is Senior Lecturer at University of Malaya (UM) with 23 years of teaching experience. Her areas of expertise are Commercial Law, International Trade Law and Islamic Banking and Finance Law. She obtained a Bachelor of Laws (Hons) degree in 1992 and Bachelor of Shariah Law (Hons) degree in 1993 from International Islamic University Malaysia (IIUM). Following her Bachelor degree, she obtained her Masters in International Commercial Law from University of Nottingham, UK, in 1995. She holds her PhD in Islamic Banking and Finance Law at International Islamic Banking and Finance Institute, (IIiBF) IIUM. She started her carrier as Lecturer at Universiti Utara Malaysia in 1995 before transferring to UM in 2005. Currently, she is teaching Commercial Law and Legal Aspect of Banking Law at the Faculty of Business and Accountancy (FBA), UM, and serves as Coordinator for Industrial Training. Apart from her considerable teaching experience and administration posts, she is active in literary pursuits. Her articles have been published in various law journals as well as proceedings in national and international conferences.

Sharmila Jayasingam received her MBA and PhD from the University of Science Malaysia in the field of Management. She is currently Senior Lecturer in Leadership and Organisational Behaviour at the Faculty of Business and Accounting, University of Malaya. Prior to joining University of Malaya, she was teaching courses such as management, leadership and knowledge management at the Universiti Tenaga Nasional and Multimedia University. Her research is interdisciplinary and addresses knowledge management issues, leadership and organisational behaviour. Her current interest includes the influence of social media on leadership effectiveness. She has written several journal articles which have been published in Knowledge Management Research and Practice, Industrial Management & Data Systems, International Journal of Human Resources Management, Management Research and many other outlets. She has several years of experience in consultancy projects with agencies such as Permodalan Nasional Berhad, FELDA and HC Consultancy and so forth.

Safiah Omar is Senior Lecturer at the Department of Business Policy and Strategy, University of Malaya. Her areas of research interest are organisational strategy, organisational psychology and employee motivation. She obtained her Bachelor of Science in Business Management from University of Sunderland, UK, an MBA and PhD from Universiti Teknologi MARA. She has eight years of experience in training, consultancy and research projects. She was a consultant to numerous projects, that is, the Ministry of Higher Education, the Cooperative College of Malaysia, the Ministry of Tourism and Culture Malaysia, the Ministry of Education Malaysia and others. She is also Founder of SmartAKAL, an association that provides free education-seminars for schools in Malaysia.

Norizah Mohd Mustamil is currently Senior Lecturer in Business Ethics and Human Resource Management at the Faculty of Business and Accounting, University of Malaya. She received her MBA from the University of Malaya and DBA from the Curtin University of Technology, Western Australia. Her research is interdisciplinary and addresses ethical issues in business practices and the human resource management area. Her current interest includes the antecedent factors on individuals’ ethical behaviours in organisations. She has written several chapters in books and journal articles which have been published in Journal of Organizational Change Management, Journal Management & Marketing and many other outlets. She has several years of experience in consultancy projects with government and private agencies such as the Ministry of Human Resources, the National Population and Family Development Board, the Institute of Labour Market Information and Analysis, ANGKASA, ASWARA and so forth.



OPS/images/cop.jpg
Managarrent Syste,
C AR
PR
S
ISOQAR iS5 f4ior 200,
[
et moa 165

s 1T

Q





OPS/images/pub.jpg
e emerald
PUBLISHING

United Kingdom — North America — Japan
India — Malaysia — China





OPS/images/Cover.jpg
A MEANINGFUL LIFE
AT WORK

The Paradox of Wellbeing

Raida Abu Bakar, Rosmawani Che Hashim,
Sharmila Jayasingam, Safiah Omar
and Norizah Mohd Mustamil

0000000
0000060 O
©® ® @ EMERALD POINTS
000000 © O





